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If | accept you asyou are, | will make you worse; How-
ever, if | treat you as though you are what you are ca-
pable of becoming, | help you become that.

~ Johann Wolfgang van Goethe
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The Community L eadership Program isan eight month course running
from September toApril. Theclassismade up of one 1 1/2 day retreat,
seven 1 day sessions, and acommunity service project.

TheHeart of Wisconsin Community L eadership Program missionisto be
an aggressive and dynamic program, which devel ops and coordinates
creativeleadership to help solve community problemsand initiate com-
munity action.

TheAllianceisproud to present the 05-06 graduates of the Community
L eadership Program, the future leadersfor the Heart of Wisconsin area.

Program Sponsors

Solarus
Paper City Savings

Harmon Financial Group
Marshfield Clinic ~ Rapids Center
Renaissance Learning
River CitiesBank
StoraEnso
Wipfli LLP

Scholar ship support

Community Foundation of South Wood County
MembersAdvantage Credit Union

JOANNE KEYZER, CHAIRPERSON

We applaud you asleaders; your commitment
continuesthe progressfor everyonethat lives
here and those that will consider joining our community in the future.
Eight monthsisagreat deal of timeto commit; “ Thank you for your
timeand effort.” Employersand families, you a so are thanked, without
your support for the participants, the program would not be as effective,
you are a so showing acommitment to the community.

In each session you attended over thelast eight months, you were given
the opportunity to learn about what hel ps keep thistown together and
growing stronger. | would guess, some of theinformation about the
community was new to you and some areminder of different organiza-
tionsor eventsthat have been planned in the past or going to take place
inthefuture. Now, one of your jobsisto sharethat information, build on
it, and encourage othersto participate.

Sine 1989, more than 300 participants have graduated from the | eader-
ship program and completed 70 projects. These projectsare not only part
of ahistory, but have added so much to the quality of lifein our commu-
nity.

Along with graduation comesresponsibility. Progressdoes not appear
from no where or happen onit’sown, the peoplein theleadership pro-
gram are part of “making it happen.”

“ By being here tonight, you are shaping the future of the community”
Thank You! TotheHeart of Wisconsin Saff, the leadership advisory
committee, presenters, instructors, and 2005/2006 participating L eader-
ship Class.



CLASS OF 2006

PamAnderson

Assistant Vice President - Retail Banking
WoodTrust Bank

2651 8th Street South, P.O. Box 8000
Wisconsin Rapids, WI 54495

! 4 Pam graduated from Lincoln High School
and went onto attend the University of Wisconsin - LaCrosse. She
continuesto attend classeswhenever and wherever she can.

The measure of aleader - isfound in the enthusiasm and dedication of
the peoplein the organization. Attitude reflectsleadership.

The moment | remember most - thefirst weekend at the environmental
station, getting to know everyone's personality and experiencing the
enthusiasm of David Beurle.

In5years, | see myself - involved in one or more community organiza-
tionsasavolunteer, working together with other community membersto
shape Wisconsin Rapidsinto athriving, diversified city that promotesa
healthy economy throughits' businessand entrepreneurship enterprises.
Leader ship meansto me - the process of influencing peopleto accom-
plish an objective, whileworking in acohesive manner.

My leader ship goal - to be an active, contributing member of the Wis-
consin Rapids community for many years.

| want to see our community - continue to be a safe, healthy placeto
raiseafamily and enjoy life!

The difference between a good leader and a great leader is - the way
they interact with the peoplethey lead. Thetwo most important things
for effectiveleadership arethe confidence of the organizationinthe
leader and the ability of theleader to communicate avision to the organi-
zation.

Brian Ashbeck

Business Banking Representative
River CitiesBank

1601 Lincoln Street, P.O. Box 907
Wisconsin Rapids, WI 54495

Brian hasaBusinessAdministration Degree and isal so agraduate of the
Wisconsin BankersAssociation’s Commercia Lending Schooal.
The measure of aleader - iswhat someone doesto guide or inspire
others. A leader getsresults.
The moment | remember most - isthe leadership retreat. Most notably,
meeting the other peoplein the program, discussing community issues,
and possi ble outcomes/resol utions.

In5years, | see myself - asan active member of thelocal community.
Leader ship meansto me - doing something for others.

My leader ship goals - areto help others and give something back to my
community.

| want to see our community - continue to grow and prosper.

MichelleJ. Balla
AdministrativeAssistant
North Central Wisconsin Workforce Devel opment
Board
1121 W. Grand Ave
Wisconsin Rapids, WI 54495

Michellegraduated from Mid-State Technical
Collegewith an Associate Degreein Business
Administration - Human Resources.

The measure of aleader - ishow that person can be respected by every-
one.

In5years, | see myself - becoming more vocal in my stance of creating
more economic and socia opportunitiesand support for theworking
poor population.

Leader ship meansto me - being able to hel p someone succeed in what
they do or what they want to accomplish, not doing the work for them.
My leadership goal - isto advocate support of the “working poor” in
Wisconsin Rapidsaswell asthe entire state of Wisconsin.

| want to see our community - embrace much needed changein order to
allow Wisconsin Rapidsto grow and be aprosperous city which will
alow for amuch greater quality of lifefor everyone.

The difference between a good leader and a great leader is- agreat
leader is someone who can influence much needed changefor the better
good of everyone. A great leader issomeonewho istrusting, downto



earth, approachable, and leads by example.

Jay Bemke

City of Wisconsin Rapids
444 West Grand Ave
Wisconsin Rapids, WI 54495

Sharon Bergsholm

Inpatient Director of Nursing
Riverview Hospital

410 Dewey Street, P.O. Box 8080
Wisconsin Rapids, WI 54495

Sharon holdsaBachelor’sof Sciencein Nursing
from Mankato State University and has credits
towardsher Master’sDegreefrom College of S.

Catherine.

The measure of aleader - did their leadership make adifferenceinthe
world, in people’'slives?

In5years, | seemyself - integrated into the Wisconsin Rapids commu-
nity.

Leader ship meansto me - working within your passions, making a
difference, helping othersmeet their goals, maintaining thevision.

My leadership goal - isto improve the quality of healthcarein our
region.

The difference between a good leader and a great leader is - how well
they know themselves, and the depth of their integrity. Leadershipis
displayed in every action, toward every individual and under every
circumstance. Some peopleare publicleaders- probably good leaders-
but consider their leadership responsibilities pertinent over aparticular
audience. But great |eaderslead children, the downhearted, their friends,
evenfolksthey don'tlikeat all. They areleadersby virtue of who they
are, not what they do.

Sherry L. Berry

Mortgage Servicer

Bull’sEye Credit Union

1930 8th Street South, PO. Box 1087
Wisconsin Rapids, WI 54495

Sherry isalocal graduate, graduating from
NekoosaHigh School.

The measure of a leader - ishow you are viewed
by others. If you treat peoplewith respect, you will berespectedin
return. You also need to beagood listener.

The moment | remember most - meeting everyone at the retreat.
In5years, | see myself - doing what | am now...raising afamily, work-
ing, and helping others.

Leader ship meansto me - encouraging othersto become moreinvolved
and being ateam player.

| want to see our community - grow stronger. The more peoplethat
becomeinvolved, the stronger wewill become.

The difference between a good leader and a great leader is- A good
leader isonewho hasideas and may or may not put themin place. A
great leader isonewho listensto others, and encourages othersto partici-
pate. Every person has somekind of leadership strengthinthem. It takes
agreat |leader to help somefind their strength.

MargieDorshorst

Principa

M ead Elementary School
241 17th Ave South
Wisconsin Rapids, WI 54495

Margie holdsaBachelor’sof Artsin Communi-
cative Disordersfrom UW-Eau Claire, a
Master’s of Sciencein Speech/L anguage Pathology from UW-Stevens
Point, and aMaster’s of Education in Educational Administration from
UW-Superior.

The measure of aleader - iswhen theleadership isuniversal withina
system so that all members have |eadership capacity in order to continue
thevision.



In5years, | seemyself - Older...and wiser - both asaleader and a
parent. | seemyself loving every minute of leading Mead School and
having threeteenagersin my house (YIKES!)

Leader ship meansto me - being committed to avision and working
collaboratively with othersto reach that vision.

My leader ship goals - to look beyond the obviousto find the creative
solutionsto situations and to work with othersto implement thoseideas/
solutions.

| want to see our community - thrive and grow as awonderful homefor
our children.

The difference between a good leader and a great leader is - the great
leader hasthat mix of drive and personality. Something about that great
leader makesthem so compelling to work with that you find yoursel f
moving beyond your comfort level. A great |leader workstoward avision
and gets everyone moving together in that direction.

Kristopher S. Gasch

Customer Service Representative
Fey Publishing

P.O. Box 8051

910 29th Avenue N

Wisconsin Rapids, WI 54495

Kristopher hasaBachelor’sof Science-
Music from Edgewood College.

The measure of aleader - isputting aside your own personal agendaand
addressing the greater need.

Themoment | remember most - first realizing how different our back-
groundsare. I’m pleased that I’ ve had the opportunity to work with such
adiverse group where the common goal isawayscommunity leadership
and involvement.

In5years, | see myself - being highly involved and active in whatever
environment surroundsme.

Leader ship meansto me - inspiring participation.

My leadership goals- | think all leaders should beinspiring. | want to
be aleader that can inspire activity and participation in even the most
skeptical people. Therearefew things more exciting than finding your-
self unexpectedly inspired and ready to participate.

| want to see our community - fulfull the vision statement that has been
set in place by the Community Progressinitiative. | look forward to
Wisconsin Rapids accepting diversity and being hometo ahip, cosmo-
politan downtown. | think thevision statement sumsit all up perfectly.
The difference between a good leader and a great leader is- agood
leader organi zes, directs, and accomplishes. A great |eader doesthose
thingsaswell as:
* Inspires participation, even from those who may be doubtful
* Coordinatesand participatesin all aspects
» Usesagroup’sdiversity to hisor her advantage, drawing on the
unique perspectivesthat only diversity can provide
 Ensuresthat the group’sgoal isnot only accomplishedin atimely
manner, but al so that each member feelsasthough he or shewasa
significant part of the group’s success.

Paula Golke

Branch Manager

Paper City Savings

4200 8th Street, PO. Box 339
Wisconsin Rapids, WI 54495

PaulaholdsaBachelor’sof Sciencefrom
UW-StevensPoint.

The measure of aleader - issomeonewho isopen minded to all ideas
and workswell with agroup of diverseindividual stowardsacommon
goal.

The moment | remember most - theretreat. It wasagreat ice breaker
and awonderful introduction to communitiesand their functions. One of
the many thoughtsthat | took away from theretreat wasthat “ changeis
created by groupsof diverse committed individual sworking together
towardsacommon goal.”

In5years, | see myself - becoming moreinvolved within the community
and encouraging othersto learn more about their communities.

Leader ship meansto me - organizing agroup of individualsto work
towardsthe same end result.

My leader ship goal - isto continuelearning more about various commu-
nitiesand to beinvolved within my community.

| want to see our community - concentrate on the positivesthat our area



hasto offer and keep looking and moving forward toward the visionsthat
have been established for our area.

The difference between a good leader and a great leader is- agreat
leader strivesto find individualswho want to becomeinvolved intheir
community and encouragesthemto learn more. They are strong team
playerswho are dedicated to the community and its' vision.

MichelleHartness

First Call 2-1-1 Program Director
AFL-CIO Community ServicesLiaison
United Way of South Wood County
351 Oak Street

Wisconsin Rapids, WI 54494

Michelle hasan A ssociate Degreein Account-
ing and aBachelor’sof Artsin BusinessAdministration and Economics.
The measure of aleader - “ The measure of aleader isdonewith aruler
of patience.” Unknown A uthor

The moment | remember most - the Waupaca Tour was insightful.
In5years, | see myself - having completed my MBA.

Leader ship meansto me- Leadership, to me, isarelationship between
leader and the led that can energize an organization, agroup, or an entire
community.

My leader ship goal - isto be acommunity leader in which my children
and our community youth wish to emulate.

| want to see our community - continue to grow and flourish for our
future generations.

The difference between a good leader and a great leader is- A good
leader getsthejob done. A great leader isonewho will be ableto talk
with peopl e, infect them with the optimism to succeed and gently guide
them to resounding accomplishments.

Joe Helmuth

IBEW Local 1147

220 Johnson Street
Wisconsin Rapids, WI 54494

Brian Hennessy

Director of Human Resources
Solarus

440 East Grand Ave, PO. Box 8045
Wisconsin Rapids, WI 54495

Brian hasaMaster’s of Artsin Organizational
Communication and aBachelor’sof Artsin Public Relations/Business,
both from Purdue University. Healsoisacertified facilitator for Covey
7 Habits of Highly Effective People, and acertified facilitator for devel-
oping executives, benchmarks 360 instrument from Center for Creative
Leadership.

Themeasure of aleader - achieving avision through the successful
commitment of those around him/her.

The moment | remember most - shooting the tazer at Mid-State and
working with our project team. They wereagreat group from diverse
backgrounds but gelled on our project to produce agreat outcome.
In5years, | see myself - helping my current employer to achieve great
thingsthrough our people whilegrowing. | also want to have been
involved in multiple opportunitieswithin the community. Thisweek
alone | have been approached about aboard opportunity with one group,
hel ping United Way, and applied for yet another board. | also have
visionsfor future projectsfor our local youth - can we say snowboard
park...

Leader ship meansto me - successful growth through our people at
Solarus. Community successthrough board participation and project
work. Hopefully leaving something for the youth of tomorrow aswedid
with the skatepark.

| want to see our community - be safe, well educated, and offer abal-
ance of economic growth and old fashioned small town living. | do not
seeall growth asgood, but do not want to shun progresseither. Wiscon-
sin Rapidsisagreat small townand | would never want to lose that feel.
The difference between a good leader and a great leader - The magni-
tude of their vision matching the magnitude of their people’ s success. A
great leader doesn’t shoot for the easily attainableto play it safe. Tobea
great leader you either go big or go home. It doesn’t take visionary
leadership to go for mediocreresults. It doesn’'t takeagreat |eader to be
aherowhileotherswatch. Greatnessisthe greatnessone creates...in
others.



Frank Hofer

Paper Machine Operator
StoraEnso - Biron Mill

PO. Box 8050

Wisconsin Rapids, WI 54495

. Frank isaLincoln High School, Mid-State
Technical College, and UW-Platteville graduate.

Randy Jahns

Deputy Chief

Wisconsin Rapids Police Department
444 \West Grand Ave

Wisconsin Rapids, WI 54495

Randy hasaBachelor’s of Sciencefrom
UW-Eau Claireand aMaster’sin Manage-
ment and Organizational Behavior from Silver Lake College.

The measure of aleader - isnot measured by the degrees you have but
rather by how you treat those that can do nothing for you and what you
are ableto accomplish for the good of thewhole.

The moment | remember most - wastheretreat, the very first session of
the program, and how David Beurlewasableto rally usand really got us
thinking how we can be anintergral part of the community to bring
about positive change.

In5years, | seemyself - still involved with local community organiza-
tionsand working to bring positive change to Wisconsin Rapids.
Leader ship meansto me - the ability to motivate othersto work for the
betterment of all.

My leadership goal - isto be an active person in the community and to
work for positive change, in both my role asacitizen of thiscommunity
and my position with the Wisconsin Rapids Police Department. | want to
see our community be aplace where our children are proud to befrom
and wherethey havethe opportunity to stay, live, and work because of a
strong, diverse economy.

The difference between a good leader and a great leader - while both
can get thingsdone, agreat leader can take agroup or an organization to
anew level. A great |eader isnever satisfied with maintaining the status

guo and isnot afraid of change. A great |leader isalwayslooking to
maintain an edgeto providethe best product possible.

Michael G Kumm

Directory of Ancillary Services
NekoosaA cademy Principal
School District of Nekoosa
600 South Section Street
Nekoosa, WI 54457

Mikeisagraduate of NekoosaHigh
School, holdsaBachelor’sof Scienein Broadfield Physical Education
from UW-Stevens Point, and aMaster’sin Education Administration -
PK-12 Principal - from UW-Superior.

The measure of aleader - ishaving the ability to change people, the
heart of all organizations, by nurturing them, challenging them, and

hel ping them in such away that the entire organi zation can grow and
prosper.

The moment | remember most - isnot necessarily abrief period of time,
but the timefrom our initial retreat until now that haslead to all the
professional relationshipsthat | have established asaresult of the Lead-
ershipclass.

In5years, | see myself - doing what | can to continue to make the
Nekoosa School District oneof thegreat Districtsof Central Wisconsin.
Atthesametime, | see myself helping peoplefrom all walksof lifeto
recognizethat thereismoreto the Wisconsin RapidsAreathan just
Wisconsin Rapids.

Leadership meansto me- having the courageto initiate change within
an organi zation by changing theway stakehol ders of the organization
function. Atthesametimeit meansbeingwillingtolisten and bewilling
to not only “talk-the-talk”, but “walk-the-walk.”

My leader ship goal - to continueto create collaborative opportunitiesfor
our School District and Community with peoplefrom within these
organizationsaswell asother communitiesand districts. Schools,
businesses, and communities must rely on each other to be successful.
By bringing the peopl e of these organi zationstogether, all will become
stronger organizations.

The difference between a good leader and a great leader is- Good



leaders change organizations. Great |eaders changethe peoplethat are
the heart and soul of organizations.

EunicelLafler

Inside Sales Representative
StoraEnso

510 High Street, PO. Box 8050
Wisconsin Rapids, WI 54495

Euniceiscurrently attending Lakeland
Collegefor adegreein BuinessAdministra-

tion.

The measure of aleader - isdecisive, action oriented, seeking opportu-
nitieswith the challenge of adversity and issueswhile becoming aware of
others variousviewpoints.

The moment | remember most - the trip to Waupaca. A lot of our com-
munities are facing economic challenges and our guided tour through
Waupacaal so showed some of the sameissues our community faces. We
were ableto share some of our ideaswith community leadersand at the
sametimelearn more about their community. It wasagreat experience.
In5years, | see myself - getting moreinvolved in the community by
volunteering in organizationsthat beautify our areaor assist with needs
at our schools.

Leader ship meansto me - onewho can influence othersto get involved
and demonstrate their talents, share knowledge to achieve success, goals,
and aspirations.

My leadership goal - to influence othersto participate in this program
and get involved within the community. Thecommunity hasalot of
talented, motivated people and with our involvement we can continueto
accomplish successesfor agrowing, prosperous community.

The difference between a good leader and a great leader is- agood
leader may be happy with resting on their past successeswhereasagreat
leader iswilling to take on morerisksfor agood end result. A great
leader isalways|ooking ahead (avisionary), and isable to change with
thetimes- alwaysflexible.

Melissaloken

Small Business Devel opment Specialist
Heart of Wisconsin Business & Economic
Alliance

1120 Lincoln Street

Wisconsin Rapids, WI 54494

Meélissaattended UW-Stevens Point and holdsan Associate Degreein

BusinessAdministration/Human Resourcesfrom Mid-State Technical
College.

The measure of aleader - isthe ability to involve othersin the process
so al participantsfeel they personally madeadifference.

The moment | remember most - the enthusiastic introduction to the
world of Corrections Science at Mid-State Technical College.
In5years, | see myself - living, working, and enjoying our Heart of
Wisconsin community.

Leader ship meansto me - inspiring othersto achieve their maximum
potential.

My leader ship goal - to give othersthe encouragement to participatein
our community.

| want to see our community - continue to grow, beautify itself and be
supportive of entrepreneurial endeavors.

The difference between a good leader and a great leader is- agood
leader formulates aplan of action and implementsit. A great |eader
plantsthe seed and then lets the stakehol ders nurture the growth and reap
therewards. Collaboration and teamwork arethe keysto being agreat

KarinMast

Executive Director

Wisconsin RapidsAreaConvention & Visi-
torsBureau

2507 8th Street South

Wisconsin Rapids, WI 54494

Karin holdsaBachelor’s of Artsin Communi-
cation Artsfrom UW-M adison.
The measure of aleader - aperson’sability



tolook beyond themselves at the bigger picture. Empathy, understanding,
listening, and their ability to influence otherswill al factor into their
success.

In5years, | seemyself - actively engaged and making adifferencein the
various communitiesimportant to me (family, friends, work, location,
etc).

My leader ship goals- to better understand and empathize with different
strugglesin our community; to seek new solutionsto age-old problems;
to build trust between our communities and organizations.

| want to see our community - better prepared to face the challenges of
tomorrow and searching outside the“norm” to find solutionsfor today.

Shannon Matott

Associate Principa

West Junior High

1921 27thAve S

Wisconsin Rapids, WI 54495

Shannon holdsaBachelor’sof Sciencefrom
Marquette University, aMaster’sof Arts/
Education from Viterbo and Master’s of Educa-
tion Administration from Marion College.

The measure of a leader - lead by example.

The moment | remember most - theretreat - afun, positive, very enrich-
Ing experience.

In5years, | see myself - continuing my career in Educational Leader-
ship.

Leader ship meansto me - being aperson that otherslook to for avariety
of reasons.

My leader ship goal - to try other rolesin administration.

| want to see our community - continue to grow and prosper.

The difference between a good leader and a great leader is - never
being satisfied with “ good enough” and continually looking for waysto
improve both themsel ves and the organi zation they represent.

Diane O’ Connor

Director of Ministry Development
Christian Life Fellowship

600 7th Street

Port Edwards, WI 54469

DianehasaBachelor’sof FineArtsfrom UW-
Milwaukee.

The measure of aleader - ishisor her depth of
influence. We may think we' releading, but if no oneiseagerly follow-
ing - we'rejust taking awalk!

The moment | remember most - wasavisit | made to Mead school one
evening. Margie Dorshorst, principal at Mead, was on my project team
and invited meto an open house. | remember walkinginandrealizing
that | had driven past that school for 30 yearsand had never once set foot
inside! Suddenly, it became morethan just another school building; it
wasawonderfully active, caring place where faculty, studentsand
familieswere encouraged to cometogether to make adifference! It
made meredlize that therewere most likely hundreds - thousands - of
othersworking quietly in their own spheres of influenceto maketheir
corner of our community abetter place!

In5years, | see myself - continuing to work on leaving alegacy by
investing in next-generation leaders.

Leader ship meansto me- leadership isinfluence and leadersare
‘changeagents.” They look ahead, recognizing obstacles, and reacting
with strategiesthat enabletheir team to adapt or overcomethe obstacle.
They cast acompelling vision, enabling and energizing peopletojoin
theminmoving forward.

My leader ship goals- to help nurture a“ leadership culture” in my own
organi zation, creating an environment whereleaders grow and develop
naturally. To encourage emerging leaderstolook past our organization
to thecommunity it serves, seeking waysto make apositiveimpact in
our tri-city area.

| want to see our community - continueto invest in leaders and expand
the current sense of teamwork among |eadersrepresenting awide diver-
sity of interests. | would also liketo seethe general public become
intentional about referring to our community in apositivelight to each
other, aswell asto outsiders.



The difference between a good leader and a great leader - agood
leader isonewho experiences ameasure of successasheworkswitha
team to plan strategiesand reach goals. A great leader isonewho serves
and does not need to bein aposition of power. Heisableto influence
othersfrom anywherein an organization, leading “ up” and “across’ as
well asdown. Heisintentiona about adding valueto othersinal
directions.

PM. Teed Pagel

Employment Specialist
Opportunity Development Center
1191 Huntington Ave

Wisconsin Rapids, WI 54494

Teed attended Western Wisconsin Technical

Col I egein LaCrosse hasextensivetraining with LD/ED individuals,

and hasworked 10+ yearsin Employment for ODC as an Employment
Specidlist.

The measure of aleader - isaperson | can see has changed bad to good
inacommunity to makeit safe, strong and adesirable placethat families
aredrawnto - having astrong tax-base with employment options.

The moment | remember most - meeting the new |eadership participants
at Amherst, leadership classtraining at Mid-State - shooting a45 cal with
the police scienceinstructor, schoolsand the history of them by Dean
Ryerson.

Leader ship meansto me - having the motivation and ability to move
forward in the community, being involved with city government and
other community projects. Being aperson friends respect and ook up to.
| want to see our community - bring in new industry.

The difference between a good leader and a great leader - A good
leader makesthings happen. A great |leader moves peopleto makethings

happen.

Asacomponent of the Leadership Program, participantsare asked to
completeacommunity project. Thefollowing arethe projectsof the
2006 class.

BikeTrail Enhancements

Thisgroup isadding two sheltersalong the biketrail, which runsthrough
Wisconsin Rapids, Port Edwards, and Nekoosa. We haveagreat trail in
our community, and we thought it wasimportant to makeit as user-
friendly aspossible. The shelterswill be completed by June 2006.

Group membersinclude: Michelle Balla, Sherry Berry, Michelle
Hartness, Frank Hofer, Mike Kumm, and Teed Pagel.

Community Information Trailer

Any of youwith childrenin sportsin thiscommunity or those of you who
attend local craft fairshave seen the hundredsto thousands of visitors
that these eventsdraw. We choseaproject to help keep thosevisitorsin
our community and encouragethemto plan afuturevisit. Thissummer,
thanksto the generous donationsfrom our gold sponsors- Rainbow
Casino, Solarus, Hotel Mead, Paper City Savings, and theWisconsin
RapidsAreaConvention & Visitors Bureau, aswell asour bronze
sponsorsAmerican Federation of State, County, and Municipal Employ-
ees 1075 and DNL Recreation, wewill have acommunity information
trailer at mgor eventsinthe Heart of WisconsinArea. We also thank the
Community Foundation of South Wood County for their support of our
project. Thistrailer will provideinformation about |ocal events, busi-
nesses, maps, and be staffed with community ambassadorsto welcome
peopleand provide directions. Please stop by and visit our community
informationtrailer.

Group members include: Jay Bemke, Sharon Bergsholm, Paula Golke,
Brian Hennessy, and Melissa Loken.

LoveWhereYou Live

Our leadership group has put together acampaign to highlight at least
“52 reasonstolovewhereyoulive.” The campaignincludesaprint
brochure, website, aweekly articleinthe Daily Tribune, and slideswith
each reason running on Public Access. Brochureswill bedistributed at
major employers, the Heart of Wisconsin, and the Convention & Visitors
Bureau. A campaign about the areathat highlightsthingsto do for
families, seniors, and studentsalikewill help contributeto a positive self-
esteem about the areafor our community members. Group members
include: Brian Ashbeck, Margie Dorshorst, Joe Helmuth, Karin Mast,
and Diane O’ Connor.



Cinemaunder the Stars

Downtown Wisconsin Rapids once boasted abeautiful Art Deco movie
theater, and although the building isgone, we' re bringing the excitement
back to the West Side this summer with * Classic Cinemaunder the
stars.” Thursday, June 15, 2006 will seethereturn of the“silver screen”
to thedowntown area. Moviegoersare encouraged to bring apicnic
meal to enjoy with their familiesand food vendorswill also be available
onsite. Therewill be entertainment for children and adultsalikeaswe
await the showtimeat dusk. We may not have the theater anymore, but
that won'’ t stop usfrom bringing everyonetogether for amovie night.
Gather up your families, friendsand picnic blanketsand join usfor a
movie under the stars. Group membersinclude: Pam Anderson,
Kristopher Gasch, Randy Jahns, Eunice Lafler, and Shannon Matott.

Community L eader ship Advisory Board

Deb Edwar ds*
Paper City Savings, term expiresApril 2006

Pam Ross*
Opportunity Devel opment Center, term expiresApril 2006

JaneJauquet*
Wisconsin Rapids Public Schools, term expiresApril 2006

Kelly Lucas*
Community Foundation of South Wood County, term expiresApril 2006

LisaMayne*
WeEnergies, term expiresApril 2006

Sheldon Ferkey
RapidsMall, term expiresApril 2007

Mary Gustin*
Stora Enso, term expiresApril 2007

JoanneKeyzer*, Chair

Domtar, term expiresApril 2007

Peter Manley

Wood County Extension office, term expiresApril 2007

Leif Street*
Solarus, term expiresApril 2007

Dawn Desor cy*
City of Wisconsin Rapids, term expiresApril 2008

Terry Dolan*
StoraEnso, term expiresApril 2008

Jason Grueneber g*
Wood County Planning & Zoning, term expiresApril 2008

JoanneHarmon*
Harmon Financial Group, term expiresApril 2008

Eric Norton*
McMillan Memorial Library, term expiresApril 2008

Debbie Steltenpohl*
River CitiesBank, term expiresApril 2008

Sessionsand Session Chairs

September 16 - 17, 2005 Leadership Retreat

Central Wisconsin Environmental Station

David Beurle, Innovative L eadership
Austraia

ConnieLoden, Heart of Wisconsin
Business& EconomicAlliance

Where's Our Economic Future

Sheldon Ferkey, RapidsMall

Pam Ross*, Opportunity Development

Center

October 20, 2005



November 17, 2005

December 15, 2005

January 12, 2006

February 16, 2006

March 16, 2006

April 20, 2006

April 26, 2006

Community Services

Kurt Heuer, Wisconsin Rapids Police
Department

Kelly Lucas*, Community Foundation of
South Wood County

Government Systems

Wendy Haske*, Heart of Wisconsin
Business& EconomicAlliance

Joanne Harmon* , Harmon Financial Group

Eric Norton*, McMillan Memorial Library

Education & Workforce Devel opment

Dean Ryerson*, Wisconsin Rapids Public
Schools

SueBudjac, Mid-State Technical College

Conflict Resolution & Diversity
Peter Manley, Wood County Extension
Office

A Community Visit - Waupaca

Debbie Steltenpohl*, River CitiesBank

Jason Grueneberg* , Wood County Planning
& Zoning Office

Influencing Change
JoanneKeyzer*, Domtar
Mary Gustin*, StoraEnso

Graduation Ceremony
TheRidges Golf Course & Supper Club
Dawn Desorcy*, City of Wisconsin Rapids

Session Speakers

C.Y.Allen, UW-Stevens Point

Jerry Bach, Immediate Past Mayor - City of Wisconsin Rapids
Timm Bean, Tropical Smoothie

David Beurle, Innovative Leadership Australia

Jackie Bredl-Dietrich*, WholeLifeVisions

Vern Borth, City of Wisconsin Rapids

Kyli Brown, Wood County Extension office

Dr. LindaBuchs-Hammond, MetaAssociates

SueBudjac, Mid-State Technical College

Marge Bunce, representative from Senator Kohl’soffice

Dr. John Clark, Mid-State Technical College

Renee Daniels, representative from Representative Feingold’s office
Matt Dix*, M&I| Bank

Andy Dewitt, Wisconsin Rapids Public Schools Liaison officer
Edie Felts-Podoll, Adams County Extension office

Sheldon Ferkey, RapidsMall owner

Karen Graf, representative from Representative Feingold s office
Joanne Harmon* , Harmon Financia Group

Michelle Hartness*, United Way of South Wood County

Wendy Haske*, Heart of Wisconsin Business& EconomicAlliance
RichHeinz*, City of Wisconsin Rapids

Kurt Heuer, Wisconsin Rapids Police Chief

ArlineHillestadt, Family Center

Dr. Bob Johnson, retired

MelinaKolhbeck, Marshfield Clinic

Bob Kryshak, attorney at Nash, Podvin Law Offices

Dr. Richard Kyte, Viterbo University

Tim Laatsch, StoraEnso

ConnieLoden, Heart of Wisconsin Business& EconomicAlliance
Kelly Lucas*, Community Foundation of South Wood County
Peter Manley, Wood County Extension office

Karin Mast*, Wisconsin RapidsArea Convention & Visitors Bureau
Sargeant Matthews, Wood County Police Department

Denise Orr*, Community Volunteer

Tim Radtke, Wisconsin Department of Transportation

Pat Raulin, The UPS Store



Darlene Rause, Volunteer Center of South Wood County

Lonnie Reetz*, River CitiesBank

Pam Ross*, Opportunity Development Center

Dean Ryerson*, Wisconsin Rapids Public Schools

Fred Siemers*, River CitiesBank

Nan Taylor, Heart of Wisconsin Business & EconomicAlliance

Joe Terry, Village of Port Edwards

Tom Thibodeau, Viterbo University

Craig Timm*, Domtar

Bruce Trimble, United Way of South Wood County

Pat Trochlell, Wisconsin Department of Natural Resources

Dawn Vruwink*, Community Foundation of South Wood County

Zach Vruwink, Zach's Computers

Eldean Walling, Mid-State Technical College

Waupaca Community members

ConnieWillfahrt, Mid-State Technical College

Mary Wirtz*, Community Foundation of South Wood County

Jean Young, Wisconsin Rapids Common Council member

Honorable Edward Zappen, Jr., Wood County Circuit Court Judge
Branch 3

Sue Zirnhelt, Lincoln High School Volunteer Center

* Denotes Community L eadership Program Alumni

JILL CAVANAUGH, COORDINATOR

John Quincy Adamsoncesaid, “If your actions
inspire othersto dream more, learn more, do more
and become more, you arealeader.” Duringthe
last eight months, you have all gained the skillsto
inspire others, to become aleader yourself. You
have dl |earned something — about yourselvesand
| about the Heart of WisconsinArea. Somethi ngs

might betangible—theflyers, brochures, and handoutsyou’ vereceived

at each session and the contact you’ ve made with each other and the
community. Somethingsmight beintangible—theincreased awareness
you now havefor programs, organizations, and businessesin the Heart of
Wisconsin community, the growth and ability to work out of your
comfort zonethat doing acommunity project has brought on, and many
other thingsrelevant to each of you separately. By design, certain aspects
of the program comewith little staff guidance. Thisallowsyou to apply
what you' velearned in class, stretch that comfort level, and make
mistakes. Mistakesarelessonsthat make usbetter |eaders...if wenever
made any, wewould never grow into abetter |eader.

Now, asyou graduate from the leadership program, you are charged with
thelast component of the leadership program —responsibility. You now
havetheresponsibility to nurture, grow, and share what you have seen
and learned through the program. After al, thisisNOT individual
leadership, but community leadership. Whilewhat you havelearnedto
benefit yourself isimportant, what you’ ve learned to benefit the
community isof greater importance. Itisnow your responsibility to serve
inthe community inaway you might not have before—sit on aboard,
joinacommittee, volunteer at aschool —becomeinvolved!! Dothis, not
because it might make you look good, but becauseit will help our
community strengthen and devel op, growing new leadersa ong theway.



